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This year, “SPACING,” the Whit-
man dance department’s fall 
dance performance, wove  ele-

ments of music, voice and language 
through abstract movement. The per-
formance, which ran from Nov. 9-12, 
was composed of four pieces choreo-
graphed by New York-based guest art-
ist Katy Pyle and by Whitman faculty 
members Renée Archibald and Peter 
de Grasse. The concert also welcomed 
guest lighting designer Michael John-
son and guest costume designer Lau-
rie Haluska.

Pyle’s two pieces explored the com-
plexity of gender and queer identi-
ty through dance.  The first  piece in 
the performance  was “Woodland 
Duet,”  an excerpt from a previous 
work by Katy Pyle called  “The Fire-
bird, A Ballez.” The piece told the story 
of a first encounter in the woods be-
tween a lesbian princess, performed 
by Kyla Rapp ’18, and a firebird, per-
formed by Amelia Bishop ’18. Inspired 
by Fokine’s 1910 performance of “Fire-
bird,” Pyle and the performers rein-
terpreted the original  ballet from a 
queer perspective.

Rapp, dressed in a Marie An-
toinette-like costume, and Bish-
op, dressed in a traditional men’s 
suit, adhered to a traditional pas de 
deux, or  ballet duet. However, the 
responsibility of lifting their part-
ner  bounced  between the two danc-
ers, challenging the audience’s no-
tion of the man and woman in the 
duet.

Pyle also choreographed the fi-
nal piece in the performance.  “Club 
Duets”  was an excerpt from “Sleep-
ing Beauty and the Beast,” another a 
previous work of Pyle and collabora-
tors from 2016. The piece consisted of 
three duets taking place within a 1993 
dyke club in New York on the lower 
east side. Inspired by interviews with 
lesbian activists, Pyle wanted to cre-
ate a piece set in a nightclub because 
it was, and still is, a space for lesbian 
and queer folk to gather and celebrate 
during difficult times.

One of the duets within the piece 
called “Cats,” performed by Rapp and 
Bishop,  could best be  characterized 
as a sexual tease between two queer 
dancers. Dressed in cat-like costumes, 
the dancers embodied the strength 
and agility of cats with their partner-
ship. The piece was filled with jumps, 
leaps and complex movements.

Archibald, director of “SPAC-
ING,” was interested in bringing 
Pyle  to  campus because she felt that 
her choreography would be  valuable 
to student dancers at Whitman.

“Katy’s work gave our students a 
practical experience of how dance can 
be critical,” Archibald said. “It gave 
them the opportunity to question the 
form’s ideology which becomes in-
doctrinated in their bodies though 
repeated practice, and to participate 
in the practical disruption of that ide-
ology. It’s important for our dance 
students to continue to think about 
how their bodies are represented 
when they perform and what repeat-
ed representations do in the world.”

Whitman’s fall dance performance “SPACING” featured choreography by professors and students alike. Guest choreographer Katy Pyle’s work explored queer identity and 
challenged ideas of gender. Above left: Eva Sullivan, ‘21; above right: Rebecca Wertheimer, ‘19; below: Amelia Bishop ‘18. Photo by Caroline Ashford Arya.

by EMMA CHUNG
Staff Reporter

In an effort to increase transparency 
and community participation, Pres-
ident Murray has taken to updating 

the campus on the content of meetings 
with the Board of Trustees. The most re-
cent meeting marked the implementa-
tion of the Board’s new committee struc-
ture, and saw Chair of the Board Brad 
McMurchie officially announce his re-
tirement from the Chair position, to be 
succeeded by current Vice Chair Nancy 
Serrier. President Murray’s email also in-
cluded a note about shared governance.

Shared governance is central to the 
function of Whitman College as an insti-
tution of Higher Education. The faculty, 
the Governing Board and the President 
all have unique and sometimes overlap-
ping powers. Moderating these regions 
of overlap is the realm of shared govern-
ance.

Shared governance is also one of the 
primary concerns of Whitman’s chap-
ter of the American Association of Uni-
versity Professors (AAUP). AAUP Secre-
tary-Treasurer Timothy Kauffman-Os-
born sees it as indispensable to the ful-
fillment of Whitman College’s mission.

“At its core, the principle of shared 
governance affirms that the faculty 
must exercise a significant role in the 

decision making processes that define 
the academic program,” Kaufman-Os-
born said.

For Whitman President Kathy Mur-
ray, successful shared governance re-
quires a combination of working to-
gether across divisions like administra-
tion and faculty, and adherence to the 
powers granted to each.

“The Board [of Trustees] carry the fi-
duciary responsibility for running the 
College. The administration carries out 
the day to day operation ... and for the 
most part the faculty controls the cur-
riculum.”

Murray continued, “In one sense 
those powers are separate, but I think it 
works best when we are all working to-
gether and working across those lines.”

Increasingly, however, some faculty 
are beginning to worry that shared gov-
ernance at Whitman might be in jeop-
ardy. Chair of the Classics Department 
Professor Dana Burgess referenced this 
apprehension in his recent letter to the 
Editor.

“During the last 30 years, power has 
been shifting from the faculty to the ad-
ministration, but that shift has recent-
ly accelerated sharply. So members of 
the faculty are increasingly dependent 
upon administrative goodwill.” This 
shift is at the heart of issues surround-
ing shared governance on campus.

“I don’t agree with that,” said Murray. 
“I always think back to my experience as 

a young faculty member at a different 
institution. [There] everything was hier-
archical in ways that are unimaginable 
today [at Whitman]. The President ran 
the faculty meetings, so he chose who 
got called on to speak, and he drove the 
direction of discussions ... I just don’t 
see it the same way [Professor Burgess] 
does.”

Murray continued, “If the faculty de-
cided that they wanted to add a Depart-
ment of Polar Ice Caps Studies, they 
[wouldn’t be able to] force the admin-
istration or the board to provide the fi-
nancial resources to do that.”

Barry Balof, Associate Professor of 
Mathematics and Chair Elect of the Fac-
ulty, echoed President Murray. “Within 
the 15 years [that I have been at the Col-
lege], I haven’t seen that great a shift of 
power between faculty and administra-
tion.”

Balof continued, “The hope is not that 
it’s a balance of power, but that the fac-
ulty and administration have different 
responsibilities as far as decision mak-
ing. I haven’t seen any decisions that 
were the purview of the faculty that 
have been taken away from the facul-
ty. I think that casting it like that sets it 
up an adversarial position that I don’t 
think needs to be there. If we are all 
working towards a common goal, then 
it doesn’t need to be a balance or an us 
versus them.”

Sharing governance 
and responsibility 
by CHRIS HANKIN
Staff Reporter

see SHARED GOVERNANCE, page 2

by MARIO 
SANTOS-DAVIDSON
Staff Reporter

Tom Goldman, father of current 
Whitman senior Eve Goldman, 
is a sports reporter for NPR. I re-

cently had the pleasure of speaking 
with him about his career as well as 
the exciting events he has been able to 
cover throughout the years.

Goldman began as a News Report-

er with NPR and eventually transi-
tioned into sports as an Associate Pro-
ducer for the program “Morning Edi-
tion,” although that was not always 
the plan.

“I never saw this happening. I was 
always a huge sports fan–I loved play-
ing sports growing up, sports were a 
real bonding thing with my father 
and me–but really I got into news 
first. I consider myself less a sports re-
porter and more a news reporter who 
does sports,” Goldman said.

As the position grew, he tried con-
vincing NPR to devote a full-time role 
to sports. Ultimately, NPR created the 
position and Tom Goldman became 
the network’s first ever fully designat-
ed sports reporter in 1998. Since then, 
he has been NPR’s sole Sports Corre-
spondent. And while it is impossible 
to keep up with everything that goes 
on in the world of sports alone, he has 
learned what he needs to be concen-
trating on.

“I try not to let it get overwhelming, 
because I am basically trying to cover 
the entire world of sports,” Goldman 
said. “I try to think of what I am focus-
ing on and how that can benefit our 
network. I am watching the country, I 
am watching the world. I am looking 
for trends, and I am very aware that 
doing sports at NPR is different than 
doing sports at ESPN,” he continued.

see GOLDMAN, page 5

ON AIR: NPR SPORTS 
CORRESPONDENT 
TOM GOLDMAN 

see SPACING, page 2
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BALOF IS NEXT FACULTY CHAIR

Barry Balof, Associate Professor of Mathematics, will take over as Faculty Chair starting July 1. Photo by Samara Uribe.

THE STAKES OF 
SHARED 
GOVERNANCE

If the faculty don’t 
have a say in funding or 
budget decisions... then it 
can affect our ability to offer 
a quality education.

Shampa Biswas
Paul Garrett Professor of Politics

SCHMITZ 
TO WRITE 
HISTORY OF 
WHITMANfrom SHARED GOVERNANCE, page 1

by NICK MAAHS
Staff Reporter

Barry Balof, Associate Professor of 
Mathematics, will take over as Fac-
ulty Chair starting July 1 replacing 

current chair Professor Melissa Clear-
field.

The term lasts for three years and al-
lows the tenured professor holding the 
position to take course reliefs for most of 
the classes they normally teach. The de-
cision to elect Professor Balof was made 
at a faculty meeting on October 25 of this 
year. No vote took place as Balof ran un-
opposed for the position. Prior to getting 
the nomination for Faculty Chair, Ba-
lof has served on the Strategic Planning 
Committee as well as leading the Tenure 
Track program which pairs new profes-
sors on campus with a tenured profes-
sor to act as a mentor. These experienc-
es, specifically participating in the stra-
tegic planning initiative, are what moti-
vated Professor Balof to accept the posi-
tion.

“The biggest challenge [of being fac-
ulty chair] is also the biggest source of 
excitement for me, which is to continue 
work laid out in the Strategic Plan to re-
examine and potentially re-envision our 
General Studies program, to include dis-
tribution requirements and the first-
year experience,” Balof said. “Important 
work has already begun this year, and I 
am looking forward to furthering that 
work over the next three years.”

The position of Faculty Chair is a chal-
lenging one, as it involves balancing 
communication between the adminis-
tration, faculty and trustees. The faculty 
chair is also responsible for advocating 
for the interests of the Faculty, often op-
erating with more information than the 
general faculty have on any given topic.

Pat Spencer, Geology professor and 
faculty chair from 2005 to 2008, spoke 
about these competing interests on 
the time of the person acting as faculty 
chair.

“The faculty elect people for a reason, 
it’s because they have faith in them and 
trust their judgement,” Spencer said. 

“The reality is, in that position, you have 
one foot in the administrative world and 
one foot in the world of the faculty. You 
have to be able to bridge that effectively.”

Being able to bridge the gap between 
the faculty, trustees and administration 
can be difficult when the issues at hand 
will have a large and possibly controver-
sial impact on the faculty and curricu-
lum. Melissa Clearfield, currently Fac-
ulty chair and Professor of Psychology, 
spoke about how she navigates advocat-
ing for the faculty while attempting to 
meet the needs of the administration 
and trustees as well.

“We are dealing with some changes in 
staffing. You all have heard about the ad-
ministration and trustees’ desire to re-
duce the number of faculty, and increase 
the student to faculty ratio,” Clearfield 
said. “I am trying to help them do it in 
a way that preserves as much of possi-
ble of our educational experience. That, 
I think, will be an ongoing discussion 
that Professor Balof will have to take 
over.”

A recent addition to the responsibil-
ities of the faculty chair is a non-voting 
seat on the Board of Trustees, due to to 
the recent restructuring of the board. 
Professor Balof hopes that this will allow 
for more effective communication of the 
faculty’s needs, “It is my hope that this 
new structure gives a better defined fac-
ulty voice in the actions and decisions of 
the Trustees, and I am excited to be part 
of that voice.”

Spencer addressed these added re-
sponsibilities as faculty chair, and cred-
its part of this change to the differenc-
es in leadership and pressing issues on 
campus over time.

“Nowadays, [the faculty chair] has a 
lot more responsibility, and I think a lot 
more involvement in the trustee and ad-
ministrative structures as part of shared 
governance,” Spencer said. “If we’re all 
going to participate in the governance of 
these issues, then it’s not just the admin-
istration or the trustees that has a role in 
that, the faculty also has a role. The fac-
ulty chair is the mouthpiece. That’s not 
new, but I think the issues are making it 
much more of a challenge.”

The specific powers allocated to 
the faculty and the Board of Trustees 
are laid out most clearly in the Col-
lege’s Constitution.

Dictating the courses offered, the 
material presented in those courses 
and the way those courses are taught 
are all within the purview of the fac-
ulty. Section 2, Article V of Whitman 
Constitution stipulates that “the Fac-
ulty shall have the power to arrange 
the courses of study.” This is in con-
trast to the Board of Trustees, to 
whom different powers are enumer-
ated.

Section 1a, Article III declares that 
“the corporate concerns of Whitman 
College… shall be vested in the Board 
of Trustees.” While the curriculum is 
reserved for the faculty, the power of 
the purse is reserved for the Trustees. 
The thorny questions in regards to 
shared governance are raised at the 
intersection of these interests.

“There are many elements of the 
College’s operation that are not, 
strictly speaking, part of the academ-
ic program, but nonetheless have a 
significant effect upon its charac-
ter. The most obvious example is the 
annual operating budget of the Col-
lege,” Kaufman-Osborn said.

Andrea Dobson, Chair of the As-
tronomy Department and President 
of the Whitman College Chapter of 
the AAUP also noted these points 
of overlap. “We don’t have a formal 
mechanism in our shared govern-
ance structure for dealing with the 
places where the responsibilities 
and the faculty and the responsibili-
ties of the board and the administra-
tion overlap, and they inherently will 
overlap.”

The question then becomes what 
happens, or more specifically how it 
happens, when disagreements arise 
in these zones of overlap. A recent ex-

ample was the decision, financially 
motivated, to allow the position of 
Twentieth Century American History 
to remain vacant.

For Kaufman-Osborn, the pres-
sures at Whitman are a part of a na-
tional trend. “Whereas tenure-track 
positions once accounted for about 
80 percent of the faculty appoint-
ments in the United States, this per-
centage has now dropped below 30 
percent. Absent the freedom from re-
taliation that attends tenure, with 
good reason, faculty members are 
far less likely to insist on their role in 
institutional governance, especial-
ly when that involves criticizing sen-
ior administrators and/or governing 
board members.”

Though Kaufman-Osborn acknowl-
edged the discrepancy between this 
national data and the realities at 
Whitman, he concludes that it would 
be naive to assume that Whitman is 
isolated from these national trends.

“Whether the faculty role in insti-
tutional governance has eroded in re-
cent years is a question that is hard to 
know how to answer in anything oth-
er than an impressionistic way. That 
said, when compared to its peer in-
stitutions, we do know that the Whit-

man faculty is relatively young, and 
we know that many recently-hired 
faculty do not yet have tenure. It is 
entirely possible that some of those 
faculty worry, whether rightly or 
wrongly, that the expression of out-
spoken views on controversial mat-
ters may not be in their best inter-
ests. Certainly the same claim may 
be made about contingent faculty, es-
pecially those on one-year renewable 
contracts.”

Kaufman-Osborn continued, “hav-
ing been at Whitman for over 35 
years, I owe a considerable debt to the 
senior faculty members who served 
as role models for me during my ear-
ly years at the College… George Ball, 
David Stevens, Tom Edwards, Kate 
Bracher, Pat Tyson and many others 
taught me that vigorous affirmation 
of the principles of academic free-
dom and shared governance are es-
sential to Whitman’s capacity to ful-
fill its mission as an undergraduate 
liberal arts college.

For Paul Garrett Professor of Poli-
tics Shampa Biswas, the stakes of this 
shared governance debate could not 
be higher.

“If the faculty don’t have a say in 
funding or budget decisions that im-
pact curricular offerings or on re-
sources for professional development 
or student support services, then it 
can affect our ability to offer a qual-
ity education.”

Biswas continued, “that’s why it 
has to be collaborative. I’m not say-
ing that faculty should have com-
plete reign over running the College. 
No one is expecting that. We are talk-
ing about shared governance. The 
faculty need to have a say in the de-
cisions made outside of the curric-
ulum which have curricular conse-
quences. But also, [the Faculty] need 
to have input in the larger education-
al mission of the College.”

Professor David Schmitz, the Rob-
ert Allen Skotheim Chair of His-
tory, will soon begin writing the 

third volume of the History of Whit-
man College.  The book’s last volume 
was published in 2000 and covered 
the College’s history up to 1975.  Now, 
Schmitz has been asked by the college 
to bring that history up to the mod-
ern day.  

Work remains in the very early 
stages.   Professor Schmitz, who has 
written ten books over the course of 
his career, is presently at work on an 
eleventh, a history of Franklin Delano 
Roosevelt’s foreign policy from 1933-
1935.

Though the college history remains 
a second priority until the comple-
tion of his current work, Schmitz has 
performed some research, having 
hired a research assistant for the pur-
pose last summer.

“I’ve done a few oral histories, in-
terviewed a few people about their 
time at Whitman, their role at Whit-
man, but until I finish the FDR vol-
ume I won’t turn myself fulltime to 
it,” Schmitz said.

Generally, he intends to explore the 
relationship between national and lo-
cal trends in higher education.   For 
instance, the diversification of the 
college board, student body and fac-
ulty.

“I have a picture of the Whit-
man board in 1975 with President 
Skotheim. So it’s President Skotheim 
and nine white men. Then I have a pic-

ture of the board with President Mur-
rary. It’s larger, it’s more diverse, you 
have a woman president, you have 
women on the board, minority mem-
bers,” Schmitz said.

Coming closer to contemporary 
times, Schmitz pointed to the chang-
ing distribution of academic disci-
plines as an area of interest, specifi-
cally citing the growth of STEM.

“You can track the largest of the 
three divisions of the faculty. It’s still 
humanities, but that at a certain time 
also represented where proportional-
ly the student body was. Now, STEM is 
much stronger. 25 percent of the grad-
uating class last year was basically bi-
ology, BBMB, etc.,” He continued, “So 
why has that occurred post ‘08 with 
the crash of the economy, computer 
science coming in. It’s a reflection of 
what’s going on regarding the impor-
tance of computers in our society.”

As the bulk of Schmitz’s work is 
within the field of U.S foreign policy, 
he expects this undertaking to pro-
vide a welcome challenge. That was 
part of his motivation for accepting 
the responsibility of writing an ap-
proximately 350 page history, a task 
he estimates will take him a year.

Additionally, Schmitz spoke to the 
importance of history as a deciding 
factor.

“As an institution I hope it helps 
give a roadmap of where it’s been, 
how it’s moved forward and what 
types of decisions were made, be 
them good or bad. I believe that if you 
take yourself seriously as an institu-
tion that you need to have serious ex-
aminations.  That was really in many 
ways the most persuasive reason.”

by KATE GRUMBLES
News Editor

Corrections for Issue 10
Opinion: Shampa Biswas’ full title is “Paul Garrett Professor of Politics”
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Documents leaked to The Wire by 
an anonymous source indicate 
Whitman’s specific benchmarks 

to return to a 10-1 student-to-faculty ra-
tio. The document indicates that the au-
thor hopes to reduce the number of FTE 
(Full Time Employees) by 19.5 by the end 

of the 2020-2021 academic year.
President Murray indicated that this 

document was written in May, and that 
a newer version has since been released. 
Both Chair of the Board of Trustees Brad 
McMurchie and President Murray made 
clear that these numbers are not fixed, 
and that the College will adjust as nec-
essary depending on a number of fac-
tors including retirements and sabbat-

icals. President Murray confirmed that 
the document was authored by Provost 
Alzada Tipton.

“This is [Provost Tipton’s] best case 
scenario if everything falls into place 
in terms of faculty retiring and tak-
ing sabbatical. The board gets that. 
This was just a way of mapping out the 
next few years and saying, ‘if the stars 
aligned in all the right ways here’s how 

we might get there.’ I expect we’re go-
ing to find our way there but it won’t 
happen in this kind of linear fashion,” 
Murray said.

Murray continued, “by my best calcu-
lation it took us eight years to get down 
to a 8.2-1 student-to-faculty ratio. [This 
happened] by hiring tenure track folks 
and not reducing the number of con-
tingent and non-tenure track faculty. 

It will take us a number of years to get 
back out of that. And when I brought 
this to the board I said it would be at 
least five years. Since then, five years 
has become reified so that now the ex-
pectation is that we will get back to 10-1 
in five years. [The Board of Trustees are] 
going to push us. I don’t want to pre-
tend that they’re just going to back off. 
They’re going to push us.”

ASWC has yet to make a decision 
on a piece of legislation that 
would make the Director of Di-

versity and Inclusion a voting mem-
ber. Legislation has been drafted, sup-
port gained, but still no decision has 
been made. Nearing the end of the first 
formal Senate discussion on the issue, 
which occurred this past Sunday, the 
idea of holding a referendum was in-
troduced. This would allow the entire 
student body to participate. Howev-
er, as the debate appeared to reach no 
timely conclusion, McCorvie encour-
aged Senators not to vote in order to 
leave, but rather to table the issue un-
til more debate could occur at a rea-
sonable hour.

In years past, it has been up to the 
student body president to create a po-
sition for Executive Council. Former 
President, Arthur Shemitz, created the 
Director of Diversity and Inclusion. 
The position was made permanent in 

a session last Spring. Current Presi-
dent AnnaMarie McCorvie appointed 
Senior Politics Major, Meg Rierson, to 
serve as this year’s Director of Diver-
sity and Inclusion. On the top of Rier-
son’s agenda is to make the position a 
voting member of the Senate. Voting 
members in ASWC have all been elect-
ed by the body which they represent, 
that is, first-year senators are elected 
by first-years and sophomore senators 
by sophomores and so on. With this in 
mind, Rierson set out to change the na-
ture of the position from appointed to 
elected as a pretext to making the posi-
tion a voting member.

For Rierson, the main motiva-
tion for this change was that the vote 
would be the voice for students who 
“don’t have a seat at the table.” “It looks 
bad”, Rierson said, “for the Director of 
Diversity and Inclusion to not be a vot-
ing member.”

The biggest challenge for Rierson 
has not been gaining support for the 
change, but rather the language of leg-
islation. With help from McCorvie, Ri-

erson put together an amendment to a 
by-law opting for the more permanent 
change than an Act, which typical-
ly has a date attached. Rierson draft-
ed the amendment early in the school 
year and after going through the Stu-
dent Affairs Committee, it was put 
forth as a formal agenda item at the 
most recent Senate on November 12.

The agenda item was introduced by 
Vice President, Emily Bowen. Bowen 

explained that making the Director of 
Diversity and Inclusion an elected po-
sition would be similar to the other 

elected chairs such as Finance and Stu-
dent Affairs. Following the introduc-
tion, Rierson gave a speech about the 
continued importance of the change 
and the need to give her position the 
ability to vote now as opposed to wait-
ing until the next election, “As ASWC, 
we are committing to the idea that un-
derrepresented voices get heard.”

Oversight Chair Lily Parker added 
to this by presenting the senate with 
two options. From an oversight stand-
point, if the change would be made as 
is, it would mean that Rierson would 
no longer fit the description of “Di-
rector of Diversity and Inclusion”. She 
would need to be impeached. Execu-
tive Council would meet in the follow-
ing week, appoint a chair to fill the po-
sition (Rierson) and at the next Senate 
the appointment would be confirmed. 
This process would take at least two 
weeks. The other option would be to 
amend the legislation to add a start 
date of next May when the next elec-
tion would occur. This would allow all 
future Directors of Diversity and Inclu-

sion to be voting members once elect-
ed. The debate which followed largely 
surrounded this disparity.

Though the majority of the Sena-
tors agreed it was important to make 
the position a voting member, dis-
agreement lay in the method. Sena-
tors debated a number of questions. 
Should the “rich, white” people be vot-
ing on this issue? If not, could voters 
be screened? When should the change 
occur, now or in May? Is giving Rier-
son the vote now going to subjugate 
democracy? Is democracy or diversity 
more at stake?

The issue needed a two-thirds ma-
jority to pass, but enough people ab-
stained that the amendment to the by-
law did not pass, but also did not fail. It 
now stands in limbo. Senate will inev-
itably come to a decision, but it is dif-
ficult to say what the majority will de-
cide.

Read more about the Nov. 12 Senate 
debate in an op-ed by ASWC President 
AnnaMarie McCorvie, page 7.

by ERIN LOPEZ
News Reporter

Enough peo-
ple abstained that the 
amendment to the by-law 
did not pass, but also did 
not fail. 

ASWC Senators were joined by President Murray, pictured center top, during their November 12th meeting. Tensions were high as representatives debated diversity and precident. Photo by Taj Howe.

ASWC TABLES DIVERSITY VOTE

by CHRIS HANKIN
News Editor

WIRE OBTAINS LEAKED DOCUMENT 

FROM ANONYMOUS SOURCE

This data is extracted from the leaked document. The document includes additional information about how and when these lines will be consolidated. Head to https://whitmanwire.com for a copy of the unedited docu-
ment. Infographic by Peter Eberle.
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The other choreographers fashioned 
their dances with different elements in 
mind.  Archibald choreographed  “In-
terference Variations,”  which was  per-
formed by a group of seven students. The 
piece was a series of scenes that kept au-
dience members on their toes. From an 

intense soundless scene, one would sud-
denly be thrust into an energetic dance to 
“Sound and Vision” by David Bowie.

“I was thinking about how text and im-
age interact, and I wanted to work with 
the concept of interference–the idea be-
ing that there are two signals–and I want-
ed to see about taking the point where  

those signals cross as the object of the 
dance,” Archibald said.

The third piece in the show, “Margins 
of Prophecy,” differed from both Pyle’s 
and Archibald’s works.  It was choreo-
graphed  by de Grasse in collaboration 
with senior Emily Dorn, first-year Ama-
ra Killen, junior Sabina Rogers and soph-

omore Beatrice Solomon. A notable scene 
in the performance was when Killen, 
Rogers and Soloman sang  the sh’ma, a 
Hebrew prayer song. Immediately after, 
performers  passionately lip-synced to 
“I’ll Be Your Johnny On the Spot” by Ween. 
The dramatic shift relates to a German 
style of theatre that de Grasse has been 

working on recently, called Tanztheater.
“Performers might go from doing 

something that is intimate, soft, human, 
even tender, slow, gentle, delicate, to 
something that is extroverted, harsh, ar-
tificial, overtly performative, that is per-
haps even cynical or harsh in tone. By al-
ternating between those extremes, al-
most without transition, the audience is 
overwhelmed and must relinquish their 
agenda and simply receive the experi-
ence,” de Grasse said.

Killen explained the prompts and dis-
cussions that influenced the creative pro-
cess of the show.

“That was basically the prompt: bring 
something from your life that you want 
to share,” Killen said. “I was raised Jew-
ish. I’m not very religious anymore, but 
my mom would sing the sh’ma to me 
every night before bed. That was a huge 
part of my life, and I brought that in and I 
sang that. [Then] whatever we shared, Pe-
ter would work into the piece as we went 
along.”

As part of the last duet, the entire cast 
entered the stage-turned-nightclub. 
The space, filled with dancers sparkling 
and glimmering under disco ball lights, 
showed how individuals from a multi-
tude of backgrounds could be  linked 
through movement. This striking scene 
encapsulated the power of dance. Ulti-
mately, SPACING demonstrated  the pos-
sibilities of how humans can move with 
each other and themselves in any given 
space.

from SPACING, page 1

“SPACING” EXPLORES THE POSSIBILITIES OF MOVEMENT

Walla Walla’s one-and-only Har-
ry Potter themed radio show 
airs right from Whitman’s 

very own KWCW radio. Sundays, from 
4:00 p.m. to 5:00 p.m., seniors Megan 
Gleason and Jane Kern co-host Whit-
man’s longest student-run radio show, 
“The Witching Hour.” What started 
years ago–as Gleason and Kern endear-
ingly call, “generations ago”–has now 
become a Whitman legacy.

Its founders Sara Rasmussen ’12 and 
Mehera Nori ’12 recently came back to 
Whitman and met Gleason and Kern.

“We met the alumni and it was super 
fun,” Gleason said. “Sara and Mehera 
both started ‘The Witching Hour’ when 
they were at Whitman.”

Kern added, “It started out based a 
lot on doing a lot of social commentary 
on Harry Potter, and also a lot of wizard 
rock music.”

Kern explained what wizard rock is 
for those who have never heard of it be-
fore.

“It’s the fans of Harry Potter who 
then created their own music about 
Harry Potter that usually involves a lot 
of names and a lot of plot points from 
the books,” Kern said.

Some prominent wizard rock bands 
include Katie and the Bells, the Remus 
Lupins, Hermione and the Crook-

shanks, and Harry and the Potters. Back 
in its younger days, the co-hosts of “The 
Witching Hour” invited the band Har-
ry and the Potters to play at Whitman. 
In regards to navigating this expan-
sive genre of music, however, Gleason 
warned, “You can really go down that 
rabbit hole, and it takes a while to come 
back.”

Luckily, they take the time to sort 
through it and play what Kern calls, 
“the tolerable songs,” since “the show 
is, after all, still a music show.”

The co-hosts happily recounted how 
they became part of “The Witching 
Hour.” Gleason said she was introduced 
to it by Erin Walters ’17.

“I met Erin my freshman year and 
she started telling me all about this 
Harry Potter radio show and so I 
thought, ‘Oh no. I think I’m going to be 
recruited or something,’” Gleason said. 
“I guest-hosted the second semester of 
my freshman year, and it was really fun 
... Erin asked me if I’d like to be a co-host 
with her. And when Erin graduated, I 
asked Jane if she would be my co-host.”

The co-hosts fondly recalled their 
transition to radio and when asked 
about the learning process, both 
Gleason and Kern laughed.

“It was horrifying,” Gleason said. 
“I’ve performed before, but not being 
able to see the audience at all while 
speaking into a microphone and know-
ing that my voice was being broadcast 

places was really weird.”
“I got it in the end and it was all fine,” 

Kern said. “It’s a lot easier to do when 
there’s someone else in there with you. 
It really helps to be able to see some-
one’s facial expressions when you’re 
talking to them.”

Drawing from these past experienc-
es, Gleason encouraged anyone think-
ing that starting a KWCW show sounds 
interesting to take heart even if one has 
no experience with radio. As seniors, 
they are looking for people to take on 
the show and carry this legacy forward.

“You don’t have to be that into radio,” 
Gleason assured. “Neither of us had any 
radio experience before doing it. Some 
tolerance of wizard rock is pretty help-
ful.”

Gleason added that one would be 
fit for the position “if you like talking 
about Harry Potter ... it’s about finding 
happiness in talking about Harry Pot-
ter.”

Tune into “The Witching Hour” Sun-
days from 4:00 p.m. to 5:00 p.m. on-
line or on 90.5 FM.

If you have suggestions for fu-
ture episodes, or you’re interested in 
guest-hosting on the show send them 
an owl at ww2witchinghour@gmail.
com. Wizards and Muggles alike can 
draw enjoyment from the show.

Gleason said, “Without magic, you 
have to realize your Muggle-ness and 
go from there.”

Jane Kern ‘18 and Megan Gleason ‘18 carry on the tradition of “The Witching Hour,” 
Walla Walla’s only Harry Potter themed radio show. Photo by Carson Jones. 

by VARINIA BALKINS
Staff Reporter

KWCW Spotlight: 
The Witching Hour

SPACING showcased diverse ways of thinking about movement and identity. (Left to right) Emily Dorn ‘18, Sabina Rogers ‘19, Beatrice Solomon ‘20, and Amara Killen ‘21 perfom 
in “Margins of Prophecy.” Photo by Caroline Ashford Arya. 

Symphony Series: 
Handel’s “Messiah”

Friday, Dec. 1 and Satur-
day, Dec. 2

Handel’s famous compo-
sition for orchestra and 
choir will be performed in 
Richland and then in Col-
lege Place. Tickets may be 
purchased on the Walla 
Walla Symphony’s website.

Feast of Carols

Sunday, Dec. 3 at 7:00 
p.m. in Cordiner Hall

The Whitman College Mu-
sic Department and the 
“Walla Walla Union Bul-
letin” will collaborate to 
bring an evening of car-
ols to the stage. Admission 
is free with a donation of 
canned food.

CATALDO

Thursday, Nov. 16 in the 
Reid Coffeehouse 

Cataldo, an indie-rock 
band from Seattle, will 
give a free concert. Student 
band the Blues Collective 
will open the show.

Whitman Chorale 
and Chamber Singers 

Fall Concert

Friday, Dec. 1 at 7:30  p.m. 
At Chism Hall 

Two of Whitman’s choral 
groups, Chorale and Cham-
ber Singers will perform. 

WIRE WATCH
November 16 - December 7

The light that hung over Maxey Au-
ditorium last Saturday, November 
11, heralded the annual showing 

of “The Rocky Horror Picture Show.” 
The film screening was combined with 
a shadow cast of Whitman students, 
who brought the oddball characters to 
life before a wild audience.

Fans and Rocky Horror “Virgins” 
alike waited in anticipation  for the 
cult classic to begin, but first, the new-
blood had to survive the Virgin Games. 
This was the gateway for first-time at-
tendees of the show: There were three 
challenges that the Virgins had to per-
form on stage. When at last they were 
initiated, the Virgins rejoined their fel-
low students as the lights dimmed and 
the movie began with the lyrics of “Sci-
ence Fiction/Double Feature.”

Tim Curry’s  “The Rocky Horror Pic-
ture Show” (1975) follows the newly en-
gaged Brad Majors (Asshole!) and Ja-
net Weiss (Slut!) after their car breaks 
down in the middle of nowhere. The 
couple stumbles upon the castle and 
laboratory of  Dr. Frank-N-Furter. The 
night that follows is one of absurdi-
ty in which the couple is drawn into Dr. 
Frank-N-Furter’s mysterious schemes. 
The mad scientist is one of a number of 
oddball characters, including Riff-Raff 
and Magenta, brother and sister, and 
members of the household staff.

In the years that have followed Cur-
ry’s debut, the film has become a cult 
classic. Fans have sought to recap-

ture the magic of the midnight fea-
ture. Some have put on stage produc-
tions, while others–like Whitman Col-
lege–have opted for a shadow cast. 
This shadow cast mimics the actions 
of their characters as well as lip-sync-
ing to the lines; it gives the perspec-
tive of seeing two films simultaneous-
ly, which, rather than detracting from 
the experience, gives it a whole new 
life.

It is tradition that the seniors of the 
cast direct the show, so this year, the 
three directors were Hunter Dunn, 
Teal Kurnie and Kenzie Spooner. They 
selected the cast and chorus, as well as 
performed in the final product.

Kurnie was  the shadow actress for 
Magenta  and  has held the role for 
all her four years at Whitman.

“Sometimes I really like that it’s just 
the cast [that makes this production 
special],” Kurnie said, “because we’re 
all enthusiastic and all coming togeth-
er, and it feels like it really represents 
the ‘Rocky’ spirit. It’s a crazy time, but 
we all get together and make some-
thing out of it.”

For Leyla Hertzig, this was her first 
time acting in “Rocky Horror” at Whit-
man. She believes there is a particular 
importance to carrying on the annual 
tradition.

“It’s a way for people to let go,” said 
Hertzig. “You go and you see boys who 
would normally be acting super mas-
culine coming in lingerie and just hav-
ing fun and letting go. I think it’s a way 
for everyone–both audience and cast–
to let go and have a night of crazy fun. 
[It lets] them melt into the absurdity of 

the show.”
Spooner also stressed the impor-

tance of carrying on the tradition, not 
only because it is a valuable outlet for 
the school, but also because it helps 
form other communities.

“We have all these people who work 
incredibly hard during the week who 
cut loose on the weekend, which may-
be isn’t the healthiest cycle,” said 
Spooner. “We need an outlet, and 
‘Rocky Horror’ has become that for a 
lot of people. I also think it’s one of the 
queer events that happens on campus; 
it’s a huge gathering point for younger 
gay students to come and join the cast 
and meet older gay students. It’s a com-
munity that gets built over the years.”

They also believes the show acts as 
both a lens to view the world and a way 
to escape it.

“It is a contentious show. You’re 
screaming ‘slut’ at the screen every 
time one of the characters appears; it’s 
not politically correct,” Spooner said. 
“It’s transgressive, and it allows us to 
take another look at the ways in which 
we frame people. We already label 
women in the world as sluts or virgins, 
but to take that out of the subtext and 
yell it at the top of your lungs is pretty 
cathartic.”

If you have not seen “The Rocky Hor-
ror Picture Show” or have never experi-
enced the twin perspectives of the film 
and a shadow cast, go see it next year; 
you are in for a night that will shock 
and amaze. It challenges perceptions 
of sexuality, marriage and innocence, 
and allows us a time to be free of soci-
etal constrictions.

“Rocky Horror” 
runs wild

by ALASDAIR PADMAN
Staff Reporter
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ATHLETES ABROAD: WHITTIES 
TEST INTERNATIONAL WATERS 

by GABY THOMAS
Sports Writer

Interview 
with Tom 
Goldman of 
NPR Sports

RISE UP: BLUES BASKETBALL PREVIEW
by RIDLEY 
EASTLAND-FRUIT
Sports Writer

Whitman basketball presea-
son All-Americans Tim Howell 
and Casey Poe, of the men’s and 

women’s teams respectively, sat down 
with The Wire to talk about their upcom-
ing senior seasons. Both teams are look-
ing to repeat their deep runs into the 
NCAA tournament last year.

TIM HOWELL

Q: You are a preseason All-American. 
What does that award mean to you 
at this point in your career?

A: Individual accolades, they’re nice 
to get–it’s nice to get recognized on a 
national level–but I feel like it’s not the 
main premise of the team goal, and 
that’s what I want to push forward. It’s 
nice to receive that, but ultimately I 
want to win a national championship, 
and whatever I can do to help my team 
to get that, that’s all that really matters 
at this point. But it is nice to be recog-
nized.

Q: Your season has been cut short 
the last two years and now you are 
in your last year. How does this be-
ing your senior year change how you 
look at the season?

A: There’s a sense of urgency to go 
out and play my heart out each and 
every day I’m on the court because I 
won’t ever have this opportunity to 
play on a collegiate level again. But 
each year is the same goal: to win a na-
tional championship. Obviously with 
the season being cut short it sucks to 
have it all end, but I guess [there’s] that 
sense of urgency to go out there and try 
to win as many games as possible and 

ultimately bring it home. There’s the 
same motivation as the previous years.

Q: Do you feel like you have a big 
leadership role as a senior? What 
does leadership look like on the 
team?

A: Leadership looks like a lot of dif-
ferent things on our team. We don’t 
have one defined leader. I can learn 
something from a freshman on my 
team. To be honest everyone is truly 
really diverse in that sense, different 
forms of leadership. Some guys lead vo-
cally, some guys lead in the communi-
ty, some guys lead by example. So yeah, 
I think me being a senior, I’m just an-
other one of those leaders we have on 
the team that guys can look up to.

Q: You have talked about the awards 
and how they are nice, but you have 
gotten your fair number, especial-
ly in the last two years and this year 
as well. Do you feel the pressure that 
comes with the attention you get? 
How do you deal with it?

A: Sometimes, I try to ignore it. Yeah 
I know I have a lot of attention, the spot-
light is on me, but I just think with all 
the awards and all the attention that’s 
focused on me, I guess it just drives 
me more to stay focused on that team 
goal and not get distracted and lost in 
all the hype. I think it motivates me to 
work even harder and to grind more 
because again, ultimate goal–I don’t 
have a national title under my belt. I 
have a conference title, which is great, 
but I don’t have that national title and 
that’s one thing that I’m missing.

Q: There is pressure not just on you 
but on the team as well. You are 
pegged Number 1 in the D3hoops.
com national preseason rankings. 
How does the team feel about that?

A: It doesn’t change the preparation 
at all, we just know we’ve got to bring it. 
Any given night, whether we’re playing 
a ranked team or not a ranked team, 
or one with past history, doesn’t mat-
ter. Everyone’s going to be coming for 
us, we’re number one in the nation. We 
have to just bring it and have that same 
tenacity each and every time we step 
on the floor for practice and games. It’s 
the same preparation, doesn’t really 
change much.

Q: What should we be most excited 
for this season?

A: Getting a new look at the new 
guys; we have some good new fresh-
man that are stepping up. And yeah, 
everyone’s just getting better each and 
every day, so definitely just seeing guys 
improving their game and hopeful-
ly we can go out there and make some-
thing happen, and having another 
great year like we’ve had in the past.

CASEY POE

Q: You got Preseason All-American–
congrats! What does that award in 
itself mean to you?

A: It means to me that they’re look-
ing at me for All-American. I got presea-
son, I want to get postseason All-Amer-
ican. It means I have a lot of potential, 
and that there’s a lot expected of me, 
but it makes me excited for this sea-
son. All-American is actually one of 
my goals. After I got here, after meet-
ing some All-Americans, I wanted to 
be All-American, so getting preseason 
[All-American] is pretty cool. It puts 
pressure on me, but it’s good pressure, 
like [it’s] exciting. I know they’re look-
ing at me, I just need to prove myself so 
I can get this postseason All-American.

Q: It is your senior year, your last 
year. How does that change how you 
think about or prepare for the sea-
son?

A: I don’t have another year. It totally 
changes. I was actually thinking about 
this last night, how I’ve thought about 
my basketball career. I always thought 
if something went wrong or something 
wasn’t going right, ‘Oh, I have next 
year.’ But I’ve run out of years. It makes 
everything more intense for me. I have 
no other year to fall back on. This is 
my last year, I have to leave it all on the 
court to make my mark.

Q: What does leadership look like on 
the team?

A: I see leadership throughout the 
grades, definitely. There are individu-
al leaders, people who lead by exam-
ple. I consider myself as one of the lead-
ers, [alongside] the other seniors on 
the team. But I also see underclassmen 
leaders who I can see grow into the role.

Q: How are the new players looking? 
What is their role going to be?

A: They’re going to be pretty good, ac-
tually. We have a point guard, a shoot-
er, a 3 and a 4, so they’re spread out on 
the court. There’s definitely people 
who stand out, like Taylor [Chambers]. 
She’s going to be a great point guard for 
Whitman in the years to come. They’ve 
all been working really hard at practice 
and I’m really excited about how they’ll 
grow throughout the season.

Q: You went pretty far last year and 
you were rated sixth this year in the 
D3hoops.com preseason rankings. 
That must put some pressure on the 
team.

A: Oh, we’re excited. Our team saying 
this year is “unfinished business” be-
cause we want to get to the Final Four; 

we want to make it to the champion-
ship round. We only made it to the Elite 
Eight and last year our phrase was “on 
a mission.” We got far but we didn’t get 
our mission, so this year we have unfin-
ished business. We have a target on our 
back, but that hasn’t stopped us before. 
We’re ready to prove ourselves and I’m 
so excited for season.

Q: Were you surprised last year with 
how far you went? Because you wer-
en’t exactly expected to reach that 
level.

A: No, I wasn’t surprised–I mean, I re-
ally wanted to go far. Before I came to 
Whitman, the team before my fresh-
man year went to the Final Four and 
so after that, every time alumni or old 
people or fans came to watch basket-
ball games, they always brought up 
that team. And when prospies come 
the folders and pictures that get hand-
ed out are of that team. There’s a fire in 
me and in the other seniors that we just 
want to beat that team already so that 
people can stop talking about them. I 
was actually kind of disappointed we 
ended at the Elite Eight, I wanted to go 
farther. We had a pretty young team 
my freshman and sophomore year, and 
then finally junior year I think we were 
mature enough to get far, so it wasn’t 
that surprising. I think we were picked 
behind George Fix and UPS in our con-
ference [last year], but it felt so good 
beating them.

Q: What should we look forward to 
seeing this year?

A: Oh I don’t know, we’re a different 
team, I know we lost two but gained 
four. I think we have a great team this 
year and it’s going to be a great year 
just in how we play. I think some peo-
ple will step up and some people will 
stand out.

For the majority of Division III ath-
letes, the end of their athletic ca-
reers tend to coincide with the end 

of their college careers. A few may go 
on to play in lighthearted adult club 
leagues, swim for a masters program 
or continue to train for the occasional 
marathon. Some may even make a ca-
reer out of their sport through coach-
ing, either at the club, high school or 
collegiate level. But with the extreme-
ly competitive culture of profession-
al sports in the United States, Division 
III athletes—in fact most collegiate ath-
letes—rarely find themselves in the 
realm of professional sports post-grad-
uation.

Whitman College, however, has 
graduated a fair number of athletes 
who have gone on to play professional 
sports beyond the borders of the Unit-
ed States—breaking the norm of Divi-
sion III athletics nationwide.

At Whitman, Men’s Basketball boasts 
the largest number of graduated play-
ers who have ventured overseas to con-
tinue playing their sport. One such ath-
lete is David Michaels ‘12, who in ad-
dition to being a part of the NBA Com-
bine, played for Aris Leeuwarden in the 
Netherlands. Michaels continues to 
play professionally in South Korea, and 

plans to do so for a few more years be-
fore possibly moving on to coaching or 
training. Along with the struggles of 
language barriers and cultural differ-
ences, Michaels has had to repeatedly 
say goodbye to friends and family, in-
cluding his young son. Overall, howev-
er, he has had a positive experience.

“Playing in different countries 
means living in said countries, and 
since I love to travel, that has been my 
favorite part. Meeting and talking with 
people from different cultures is some-
thing that I have always enjoyed. But 
the obvious and most simple pro about 
playing abroad is that I still get to play 
the game I love,” Michaels emphasized.

Michaels attributes a lot of his suc-
cess to his time at Whitman, including 
the intensive training his coaches put 
him through to prepare him for profes-
sional ball. He also hopes to see more 
DIII players follow in his footsteps, es-
pecially the rising Blues’ players.

“I would tell any athlete trying to go 
abroad to keep their head down and 
focus on getting better—coming from 
our DIII level and preparing to com-
pete with the guys around the world is 
tough. But if you can play, someone will 
always see that, and it will show up in 
competition. I would also tell them not 
to be discouraged, and to enjoy their 
experience, whatever that may be,” Mi-
chaels encouraged.

The Whitman Basketball team has 
also sent Juan Pablo Alvarez ‘12 to play 
a season in Ecuador for Importadora 
Alvarado. Ignas Pavilonis ‘13 went on 
to play in his home country of Lithua-
nia, competing in their second-division 
professional league. Finally, Ben Eisen-
hardt ‘14 continued his basketball ca-
reer in Israel’s professional league for 
team Elitzur Yavne, where he continues 
to live out his professional career.

Whitman Women’s Basketball has 
also sent one of their own to a foreign 
country, allowing her to continue her 
basketball pursuits. Jenele Peterson, 
who graduated in 2012, moved to Ger-
many post-graduation to play for BG 
74 Göttingen, a second-division profes-
sional team located just north of Frank-
furt. Peterson deferred admission into 
Washington University’s Graduate 
School of Physical Therapy in order to 
make the most of her time as an elite 
athlete, but returned to earn her de-
gree and become a physical therapist.

The Blues’ Men’s Soccer players have 
also recently tested the waters of inter-
national play. Eric Conte, a 2017 gradu-
ate, ventured to Sweden to try out for 
some of their professional teams. Noah 
Cavanaugh, a senior on the team this 
year, maximized his time while stud-
ying abroad to play for some semi-pro-
fessional teams in Denmark. Due to 
NCAA rules, he was limited in his abil-

ity to accept contracts for professional 
clubs, but as his time as a student ath-
lete comes to a close, he’s in full-blown 
search mode for professional teams 
worldwide. Cavanaugh has prospects 
in Australia, South America, Spain, Eng-
land and Denmark.

“I have always loved the game and 
have wanted to be in an environment 
where everyone else does too. I have 
been my biggest motivator because 
that’s the way I grew up,” stated Cava-
naugh, who set his aspirations on pro-
fessional soccer at the age of five.

While Division III may not seem like 
the optimal choice for a player hoping 
to make it big time, Cavanaugh attrib-
uted his desire to play at Whitman to 
its community, coaches and academics.

“The point of me being here rather 
than a Division I school is that if I ever 
got a career-ending injury, I would still 
love it here. I knew that if I wanted to 
play professionally, I would just have 
to work twice as hard,” Cavanaugh re-
called.

This handful of players, though 
small, has set a strong precedent for the 
futures of Division III Athletes at Whit-
man and beyond. With the influx of 
professional aspirations among Whit-
man’s athletes in recent years, it may 
not be long before the Blues see alum-
ni gracing the ranks of professional 
sports in all parts of the world.

One of the biggest differences be-
tween Goldman’s NPR reporting and 
what you could find at a place like 
ESPN are the longer-term stories fol-
lowing a player or a team who might 
not be as widely known. One such sto-
ry occurred two years ago, when he 
spent six months following the Can-
ton Charge, an NBA Development 
League team. He explained the bene-
fits that following a team for this long 
can have.

“It was really a first effort to go that 
deeply into a subject and the benefits 
were immense. By the end of it, we got 
stuff from players that we would not 
have gotten had we just dropped in, 
as reporters usually do, for a few days. 
We showed that we were in it for the 
long run and it yielded great results,” 
Goldman said.

These stories of athletes who com-
pete at a high level, but not quite the 
highest, can resonate with a larger 
portion of the population, something 
Goldman strives for.

“That represents so many more 
people than the professionals who we 
idolize and revere. You have a better 
chance of connecting with listeners 
and readers than you do covering a 
professional athlete who is so far out 
of reach,” Goldman said.

While going into a story this deep-
ly can yield fantastic results, it often 
entails a lot of time travelling. As a 
husband and father of two, this trav-
el took away from family time. In ad-
dition to the long term stories, as the 
lone sports correspondent, Goldman 
has to travel for practically every big 
event.

“October was always the worst, be-
cause that is when their birthdays 
are and it always coincided with 
the World Series. I can’t tell you how 
many birthdays I missed because of 

the damn World Series,” Goldman 
said. “Sadly, I don’t have to balance 
it as much because both my kids are 
now in college. Max, my youngest, is 
now a freshman at University of Ore-
gon and Eve is a senior at Whitman,” 
he continued.

These trips do take away from qual-
ity time with the family, but he has 
also been able to witness some pretty 
incredible moments: multiple World 
Series, the Masters, Malcolm But-
ler’s interception of Russell Wilson 
in the Super Bowl, Mark McGwire’s re-
cord setting sixty-second home run 
in 1998, multiple Summer and Win-
ter Olympics, the NBA Finals. The list 
goes on and on.

“I can’t tell you one was the best, 
but you add them all up and they are 
some pretty exciting moments,” Gold-
man said.

from GOLDMAN, page 1

Left: Noah Cavanaugh played for a semi-pro team in Denmark. Right: Eric Conte had several tryouts for teams in Sweden this summer.  Photos contributed by Noah Cavanaugh 
and Eric Conte.

I consider my-
self less a sports re-
porter and more a 
news reporter who 
does sports.”
Tom Goldman
NPR “Morning Edition“ Associate Producer
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E-KNOWLEDGE

by SOPHIA STRABO
Staff Reporter

Books are inseparable from a liber-
al arts campus. It is hard to envi-
sion Whitman without them: stu-

dents leafing through stacks in the li-
brary; a folded paperback copy of “The 
Grapes of Wrath” in a student’s back 
pocket; an eroded volume of Foucault 
on the Sig front yard; or a succession of 
Encounters books lined across a Jewett 
shelf.

Yet, as more and more information is 
being created and stored in the world 
of academia, there has been a switch 
to a form that allows for the more effi-
cient use of space and better accessibili-
ty: digital books. Over the past 20 years 
Whitman’s Penrose Library, and many 
other academic institutions, have been 

making the transition to online data-
bases and catalogues. More recently, 
there has been talk on turning over to 
more e-books instead of the purchas-
ing of new physical books.

I had a conversation with College Li-
brarian Dalia Corkrum on the subject. 
She has been anticipating as well as di-
recting this motion to a more digital 
format.

“It’s the same kind of shift with jour-
nals; we will be buying more electron-
ic books than we will physical books, al-
though physical books will always be 
very important to us as well,” she said.

With an access to both databases and 
e-books from the comfort of ones dorm 
room or off-campus house, one may as-
sume that the use and significance of 
the library would change.

Corkrum agreed that Penrose will be 
changing because of this shift:

“I think it has already changed. Be-
cause there are so many library re-
sources available anywhere you are. 
You don’t have to be in the building. But 
what we are finding, is that more and 
more people are needing help, not just 
finding information, but evaluating it.”

With the movement to digital access, 
finding legitimate and accurate sourc-
es will become a greater challenge for 
students and academic researchers. Be-
cause of this challenge, Corkrum sug-
gested that the library will actually 
grow in its importance.

“Our statistics go up for the build-
ing. Because students and faculty work 
with librarians very closely to identify 
materials, but to also to evaluate it to 
make sure that those are resources that 
are appropriate to use.”

Corkrum emphasized that the role 
of the librarian was going to change 

immensely, and that they will only be 
more involved in research and learning 
as digitization expands.

“We used to just help people find 
information, and now were helping 
them to evaluate and think about it. 
And that’s a very different proposition. 
I think our role is becoming even more 
important. Especially as people begin 
to work primarily with digital scholar-
ship.”

So, it seems that despite a move to 
greater accessibility will not mean a 
less packed Penrose Library, and that 
in fact the switch to digital will require 
greater vigilance and attention to the 
quality and meaning of sources.

And for those attached to the dear 
comfort of an old book as I am, do not 
worry, Corkrum assured me that “the 
physical book is extremely important – 
and it’s not going away.”

Penrose Library looks 
to the digital realm 

 “We used to just help people find information, and now we’re helping them to evaluate and think about it,” said Penrose librarian Dalia Corkrum. Photos by Gokay Abaci.
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Whether it’s in the Whitman 
Wire or the Washington Post, 
the issue of free speech on 

college campuses seems to be every-
where. Over the past year, many of our 
peer institutions have faced controver-
sy brought on by provocative external 
speakers. Faculty, staff and students 
have stirred up campuses with contro-
versial (and sometimes even hateful) 
viewpoints. A few seem eager to test 
the boundaries of what falls within 
the bounds of acceptable and appropri-
ate discourse on campus. In response, 
some on Whitman’s campus are asking 
about our “free speech code.”

Whitman does have a number of pol-
icies affirming its commitment to aca-
demic freedom, that is related to but 
distinct from freedom of speech. Aca-
demic freedom means that the facul-
ty can teach and research controversial 
topics without fear of dismissal. The 
faculty, the board of trustees and the 
administration have approved specific 
language in Faculty Code and the Fac-
ulty Handbook affirming Whitman’s 
commitment to academic freedom. But 
we do not have, and do not plan to cre-
ate a “free speech code.”

President Murray asked a group of us 
to look at issues of free speech over the 
summer and formulate a constructive, 
proactive way for Whitman to ensure 
that we were prepared, as a commu-
nity, to respond constructively if and 
when issues of speech arose during this 
academic year and moving forward.

In looking for clear trends in the is-
sues faced by other campuses, we in-
stead found complexity. Nearly every 
situation we looked at was multi-facet-
ed and full of nuance. Rather than at-
tempting to create a simple set of rules 
to govern what appears to be an infinite 
set of  possible circumstances, we are 
better served by accepting this com-
plexity and acknowledging that we will 
never find the “right” solution to satis-
fy every party.

Instead of relying on a set of rules or 
policies, we decided to build the capaci-
ty of our community as a whole to work 
through these issues together. We de-
cided to create common ground by ar-
ticulating previously-implicit values 
around free speech that we believe are 
fundamental to Whitman, and then 
spend the year talking about these val-
ues and how they might look in appli-
cation. We proposed using the very is-
sue of free speech to model how our 
community might engage in dialogues 
around issues that lend themselves to 
multiple viewpoints and differing per-
spectives.

President Murray has repeatedly ar-
ticulated the four principles that we be-
lieve already underlie Whitman’s val-
ues around speech: (1) We want more 
speech, not less. (2) Silence, and espe-
cially silencing others, is antithetical 
to intellectual inquiry. (3) We want di-
alogue, not monologue. Listening is as 
crucial a part of dialogue as talking, 
and we expect speakers to create ways 
for other people to speak. (4) We want 
intellectually responsible speech. As-
sertions need to be supported with ev-
idence, and other speakers’ evidence 
needs to be considered.

We are pleased to see these princi-
ples framing conversations about free 
speech across campus, with students, 
faculty, staff and trustees. These con-
versations have been happening for-
mally and informally, but regardless of 
structure, we have been busy encour-
aging the Whitman community to en-
gage in a way that honors the princi-
ples and furthers our understanding of 
how we might respond to a speech-re-
lated concern on our campus.

So what’s next? We’ll continue these 
conversations throughout the rest of 
the academic year. We believe that this 
act on its own will increase our collec-
tive understanding of the complexity 
of speech issues, and hopefully make 
us all more open to other perspectives 
when issues do arise. This is the way we 
envision growing our community’s ca-
pacity to grapple with complex free 
speech issues: not by creating false clar-
ity with overly-simplistic policy, but by 
developing our shared ability to deal 
with complexity; not by developing an 
administrative response, but by pre-
paring for a meaningful community 
response.

Will it work? Time will tell. Not 
everyone will be satisfied with every 
outcome. But if we become skilled in 
having this conversation and follow 
the principles we have articulated, we 
believe Whitman will be well served.

Op-Ed: Why Whitman 
College isn’t creating 
a “free speech code”
by MELISSA CLEARFIELD
Chair of the Faculty and Professor 
of Psychology
JOSH JENSEN 
Vice President for Enrollment and 
Communications
KAZI JOSHUA 
Vice President for Diversity and 
Inclusion
DAREN MOOKO 
Vice President for Student Affairs 
and Dean of Students
ALZADA J. TIPTON 
Provost and Dean of the Faculty

Voices from the Community
What’s on your “must-read-next” list?
Photos by Amara Garibyan.

AVA 
RANDALL
First Year

YUSSEF 
ELBAGORY
First Year

JOSHUA 
WARD
Senior

PATRICK 
CARDWELL
Sophomore

“Turtles All the Way Down by John Green.”“Between the World and Me by Ta-Nehisi Coates.”“The Lord of the Rings series by J.R.R. Tolkien.” “Persepolis by Marjane Satrapi.”

There are certain myths and mis-
conceptions surrounding the 
question of affirmative action 

and who benefits from it, and many 
narratives have been built based on 
how the beneficiaries supposedly do 
not deserve their place in a certain 
institution, but are there only due to 
this policy. It is important to debunk 
these myths because many students 
belonging to minority groups are al-
ways at the center of criticisms and 
prejudices and are being considered 
and viewed by the society, as simply 
tools used to decrease the huge dis-
parity existing among the white stu-
dents and to serve the initial purpose 
of this policy: giving equal opportu-
nities to underrepresented groups. 
However, contrary to popular belief, 
those that benefit the most from af-
firmative action are not the Black or 
Brown students who are usually not 

considered as ‘worthy’ students in 
their respective campuses (especially 
the overwhelmingly white ones) due 
to the reputation that has been at-
tached to them by this policy. White 
female students are the ones that over 
the years have gained access to edu-
cational institutions due to the priv-
ilege that affirmative action has pro-
vided for them.

This fact is ironic considering that 
in the past few years, many female 
students have filed lawsuits against 
universities they have not been ac-
cepted to because they believed that 
affirmative action gave priority to 
other racial groups whose members 
only got to school, not because their 
applications were better, but because 
they were not white. In 2013 there was 
a case against the University of Texas 
by a white woman who claimed that 
she was denied admission because 
she was white. Despite the fact that 
her grades were not that great and her 
application overall was not that im-
pressive, she still had to make a case 

about how she was being ‘discrimi-
nated against.’

Ironically, data shows that affirma-
tive action helps women like her more 
than the marginalized groups in the 
US. Originally, women weren’t even 
included in legislation attempting to 
level the playing field in education 
and employment. The first measure 
was an executive order signed by Pres-
ident Kennedy in 1961, that was lat-
er amended by Johnson in 1967 to in-
cluded sex as well. Although the pol-
icy has helped people of color in that 
it has provided them access to histor-
ically overwhelmingly white institu-
tions that they would otherwise not 
have had the chance of attend, statis-
tically speaking, white women have 
benefited disproportionately. Ac-
cording to a study in 1995, six million 
women, out of which the majority are 
white, have jobs that they would not 
have had without affirmative action.

This does not mean that the case for 
affirmative action should not be sup-
ported. It has benefited white women, 
but it is not benefiting the communi-
ty of color yet as intensely, especial-
ly when it comes to the job market. 
School districts still spend more mon-
ey on predominantly white schools 
and job applicants are twice less 
likely to be called back for an inter-
view if their name is ‘Hassan’ and not 
‘Scott.’ Black workers earn 35 percent 
less than white workers for the same 
job position and Latino workers earn 
even less. 

What is even more ironic is that the 
racialization of the rhetoric used in 
discussing affirmative action has cre-
ated such a huge misconception of it, 
that it has caused white women to be 
overwhelmingly against the policy, if 
only a bit less than the male counter-
parts. Essentially, they are against a 
policy that has helped them substan-
tially, simply because of the repeat-
ed narrative of how it has helped the 
community of color in an unjust way; 
that it has favored them despite being 
unprepared and unqualified.

I think the only valid narrative here 
is that white women, despite having 
experienced inequality themselves, 
still choose to be biased towards oth-
er marginalized groups and would 
rather be aligned with white men 
who stand on the top of the hierarchy 
of the inequality scale, rather than be-
come agents for the voiceless and un-
privileged. Unfortunately, even the 
elections last year showed what kind 
of disappointment the community of 
white women in America can bring to 
society.

Affirming white women

by RINA CAKRANI
Columnist

At ASWC Senate this weekend we 
considered a piece of legisla-
tion that would see the newly 

created position of Diversity and In-
clusion Director become a position 
elected by the entire student body. 
This change would enable whoev-
er holds the position to have voting 
rights in Senate. The debate was dif-
ficult and heated, and while we were 
able to avoid personal attacks, moral 
justifications and comments dilato-
ry or irrelevant to the topic at hand, 
we did struggle to have a productive 
debate. The legislation tried to do 
something that we haven’t done be-
fore, but many of the real challeng-
es and concerns around it were left 
unanswered as the debate failed to 
reach a place of compromise.

In my three and a half years on Sen-

ate, everything from The Wire name 
change, to pleas for divestment, to 
the use of savings fund monies have 
been hotly debated. Like any polit-
ical body, these debates have not al-
ways been as productive as we might 
like. Critical moments of disagree-
ment have been seriously hindered 
by personal relationships, time re-
straints, biases, or faulty systems and 
rules, problems that we have worked 
through time and time again.

To be clear, switching a position 
from appointed to elected is un-
precedented. ASWC Senate as it ex-
ists today is young, and every posi-
tion that is elected now (President, 
Vice President, Finance Chair, Nomi-
nations Chair and senators) has been 
an elected position since our current 
constitution was written. So even 
the most experienced among us wer-
en’t quite sure what we were doing or 
how we would do it, leading to sever-
al frustrating missteps in the road to 
get the legislation to make the Diver-

sity and Inclusion Director an elect-
ed position to the Senate f loor. By the 
time it arrived in front of senators it 
had already challenged precedent, 

the By-laws and weariness of change. 
This, I expected.

What I did not expect was a debate 
between very legitimate perspec-
tives on the legislation to become so 

seriously contested that neither side 
could come to terms with the other. 
On one side, a fear that giving a vote 
to a position held by someone who I 
hired unilaterally went against our 
directive as a democratically elected 
body, and on the other side an urgen-
cy to bring issues of diversity and in-
clusion to the forefront at a critical 
time for ASWC, for our college, and 
for our country.

The issue at hand then was not if 
the position should have a vote, but 
how, and it is in this debate that an 
unwillingness to recognize each 
other arose. In this conversation we 
lost what we agreed on, that the po-
sition should have a vote, and in-
stead became caught up in details on 
which we were divided. These details 
are the stuff of politics, to parse out 
and deliberate and pull apart has al-
ways been our process and I am not 
particularly interested in changing 
that. However, in this debate sena-
tors struggled to speak to constit-

uent opinions, doubted their own 
ability to represent, and found there 
wasn’t a common idea of what ASWC 
stands for. Members of Senate left 
that room believing that those who 
did not vote with them were not just 
people who held different beliefs, 
they left the room thinking they 
were wrong. The optics are bad here, 
with half of the Senate believing 
their peers don’t care enough about 
diversity and inclusion, and the oth-
er half concerned their colleagues 
don’t care enough about process, de-
mocracy and fairness. People left this 
Senate uncertain of how to move for-
ward.

However, we will move forward. 
We will pursue alternative legisla-
tive routes to give the Diversity and 
Inclusion Director a vote and to bol-
ster the position. We will argue until 
we can agree on what it means to be a 
senator. We will rewrite bad By-laws. 
We will not simply complain about 
faulty systems, we will fix them.

OP-ED: WHY DID LEGISLATION TO GET THE 
DIVERSITY AND INCLUSION DIRECTOR A VOTE FAIL?

by ANNAMARIE 
MCCORVIE
ASWC President

The issue at 
hand then was not if the 
position should have a 
vote, but how, and it is in 
this debate that an un-
willingness to recognize 
each other arose.

Illustration by Peggy Li
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It’s been awhile since we’ve dis-
cussed a few hot-button issues 
that plague our society, both 

Whittie and abroad. From Narcis-
sa’s portrait imposter to gun con-
trol, this article takes a look at the 
three issues that scientists have de-
termined to be the only things we 
should care about.

Narcissa’s Portrait
I don’t know who the fuck they 

put in that frame, but that’s not the 
Narcissa that I knew. Before her spa 
day, she would look at me with her 
cold eyes, judging me as inept be-
fore I could even explain myself to 
her.  It was almost as if she was say-
ing, ‘You male piece of trash, get out 
of my building!’  Now, after her face 

peel, she has a much kinder face. Her 
eyes say, ‘Sure, I colonized this region 
with my husband and forced my reli-
gion upon the First People, but, hey, 
we’re all human, right?’ I want the 
cruel Narcissa back!  I want to feel 
ashamed again.

History Major at Whitman
I’ve never understood why we have 

a history major at Whitman, to be 
candid. What are we going to learn 
from our past? There’s nothing there 
but losers who don’t even have Insta-
gram? I’m fully behind the decisions 
to not hire professors to fill the po-
sitions vacated by some history pro-
fessors. American history is the most 
boring, so I’m glad that Whitman is 
going to be a place where we can ig-
nore it.  Taking a leaf out of Texas’s 
book and stif ling history is the best 
decision our administration has ever 

made!

Guns in America
We need to give guns a break.  I 

personally love my gun. I shoot at 
courthouses every Sunday just to let 
The Man know that he should watch 
out for citizen militias. And all those 
poor hunters would look so sad if 
they couldn’t go hunting with their 
AR-15s!  I mean, why would we even 
try to come to the conclusion that 
semiautomatic and automatic weap-
ons shouldn’t be so easily found in 
our country when we can ensure 
that every person in this country 
has the ability to shoot at the gov-
ernment? When I hunt, I prefer to be 
able to shoot 300 bullets in 60 sec-
onds in order to ensure that the an-
imal is murdered as painfully as pos-
sible and mangled beyond recogni-
tion.

WHERE ARE THEY NOW?

Illustration by Haley King.

by ANTHONY REALE
Sexy Memorial Hall Impersonator

In a world of communal bathrooms, 
it can be hard to find a peaceful place 
to lose your poop. Luckily, The Wire 

has you covered. Sit back and relax, be-
cause the doctor of dropping logs is in.

5. For the Late Night Poo
Where: Upstairs Music Building (Sin-

gle-Stall)

Yes, the toilet paper is scratchy, but 
what this toilet lacks in amenities it 
makes up in privacy. Plus, the music 
building is open 24 hours with swipe 
access. If this bathroom is occupied, 
you can also find some decent ones in 
the basement.

4. For a Classy Crap
Where: Memorial Hall

Umm, is this Whitman College or the 
Bellagio?? This bathroom is the perfect 
spot to rub elbows with Whitman’s rich 
and famous. Who knows, you might 
even run into Kathy Murray buttoning 
up her pants.

3. For the Intellectual BM
Where: 4th Floor of the Library

If your fifth cup of coffee has everything 
churning around down there, this is 
the place to be. Just be sure to check 
that there’s still toilet paper before ya 
cleanse that colon.

2. For a Hasty Number Two
Where: Maxey Hall

Need to lay bricks before class? Mosey 
on over to these bathrooms by the pro-
fessor offices. They’re prime for when 
the urge to purge hits and the bell’s 
about to ring.

1. For a Deuce with a View
Where: 2nd Floor Hunter 

Conservatory

Guys, I’m hesitant to even include this 
one. This bathroom is the Cadillac of 
single-stalls. It’s quiet and secluded 
with beautiful natural light. Pro-tip: 
Open up the windows a crack for a view 
of the lake and some fun people watch-
ing.

Campus bathrooms 
RANKED
by MAUDE LUSTIG
Porcelain Princess

Illustration by Haley King

Many of us consider the split 
between Greek and non-
Greek college students a mod-

ern-day phenomenon. Many of us, 
however, would be wrong. In a recent 
study, the Center for Fraternity and 
Sorority Research (CFSR) found that 
even our dinosaur friends could not 
resolve the tension between Greek 
and non-Greek creatures.

According to the study, which gath-
ered its information from fossils, di-
nosaur drawings and records of pre-
historic chapter meetings, there were 
five dinosaur sororities and five fra-
ternities that functioned in opposi-
tion to several Indie dino groups. Es-
pecially notable was the weekly brawl 
between the top dinosaur sorori-
ty, Delta Beta Theta, and the top In-
die group, Rexes-R-Us. These fights in-
volved head-butting, clawing and rip-
ping the opponent’s head off.  

Drawings done by several skilled 
dinosaur artists reveal that clashes 
between the two groups were usual-
ly bloody and solved absolutely noth-
ing. In fact, dinosaurs occasionally 
became confused about which group 
they were a part of. Greeks often end-
ed up killing their own “sister” or 
“brother,” while Indie’s murdered fel-
low Indies. It is unclear whether or 
not these “mistakes” were intention-
al.

Current experts on Greek and non-
Greek relations say there is much we 
can learn from the dinosaurs’ experi-
ences. Tara Dactile, the head of CFSR 
asserted: “I think the prehistoric time 
period has shown us that even when 
we divide ourselves into Greek and In-
dependent groups, we are all essen-
tially the same violent, blood-thirsty 
monsters. I don’t know about you, but 
I find that very comforting.” With the 
ongoing debate about Greek life, it is 
clear that we have much to learn from 
our prehistoric friends.      

by REBECCA GLUCK
Eighth Grade Boy

Study finds tension 
between Greek and 
non-Greek college 
students dates back 
to prehistoric period

HEADLINES YOU MISSED 
DIVEST WHITMAN SHOOK: TRUSTEES RELY 
ON FOSSIL FUELS FOR SUSTENANCE, NOT 
GOING TO DIVEST EVER

STRING OF VENGABUS-RELATED MURDERS 
STILL UNSOLVED

MEMORIAL HALL TO BE PAINTED WHITE FOR 
COLUMBUS DAY 2018

WALT DISNEY RISES FROM GRAVE TO DE-
MAND MORE AIRBUD MOVIES

32 MALL SANTAS MURDERED FOR ‘BEING OUT 
TOO EARLY’

Illustration by Lydia Petroske.


